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Foreword
The Canadian International Development Agency (CIDA) has been partnering with civil society in Pakistan 
for the advancement of gender equality for more than two decades, most recently through the Program 
for the Advancement of Gender Equality (PAGE). Since its inception in 2002, PAGE has supported over 60 
civil society organizations across all four provinces, working to address four key issues: health, education, 
economic empowerment, and human rights. 

This six-year journey has brought together many dedicated civil society organizations, who have 
demonstrated the will and ability to enhance and positively facilitate issues of gender across various 
sectors. However, each of our partners has had to face numerous obstacles in the face of cultural barriers, 
negative propaganda, community opposition and limited organizational capacity. But they have also been 
able to counter these obstacles, often in highly creative ways, coming up with alternatives for positive results. 

This compilation of best practices is an attempt to share a small sample of the many gems supported by PAGE. The partners featured 
in this compilation demonstrate innovative approaches to promoting gender equality in Pakistan. They highlight how organizations 
are overcoming the odds in hostile social and economic terrain and are making progress in remote and isolated geographic locations. 
It is our hope that by documenting some of our partners’ experiences, best practices and lessons learned, we can provide ideas, 
inspiration, and hope to others working in similar circumstances. 

PAGE would like to thank each of its 64 partners with whom we have developed an extremely valuable association over the years, 
through doing and learning. It is these lessons and experiences that CIDA will take forward towards further challenges and new 
benchmarks for best practices on gender equality. 

The PAGE Team would also like to thank the partners showcased in this compilation for their willingness to share their journey and 
their cooperation in making this publication possible. Finally, the team is extremely thankful to Ms. Themrise Khan, a freelance 
consultant, who researched and wrote this publication. 

John J. Moore
Counsellor (Development) and Head of Aid

Canadian High Commission Islamabad
April 2008
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An Introduction to PAGE
The CIDA Pakistan program has been working to reduce gender inequality in Pakistan and improve the situation of Pakistani 
women for the past twenty years. CIDA’s support began with funding small Women in Development projects through the 
Canadian High Commission and has evolved to a country program where gender equality is one of the three priority pillars. A 
key mechanism for specific support to gender equality has been a series of responsive funds open to local partners, allowing 
CIDA to support the development of equality-seeking community-based organizations. These funds have yielded many lessons 
and have helped CIDA to evolve strategies for addressing gender equality in development. CIDA’s gender equality programming 
in Pakistan also includes several bilateral projects designed to address national institutional, legal and policy issues pertinent 
to achieving gender equality in Pakistan. 

The current gender equality fund, the Program for the Advancement of Gender Equality (PAGE), was approved in 2002 with 
a budget of CDN $7 million which now stands at CDN $ 9 million.  PAGE has supported 60 sub-projects over the last five 
years in all four provinces of Pakistan under the following key thematic areas: women’s human rights, women’s economic 
empowerment, and women’s health and education. PAGE has enabled CIDA to provide civil society partners with flexible, 
strategic support in response to emerging gender equality issues. This support has contributed to strengthening the 
effectiveness of the gender equality movement in Pakistan while also enabling and encouraging public discussion and change 
on gender equality issues.

Many organizations supported by CIDA’s PAGE are important stakeholders in the continuing struggle to facilitate and promote 
gender equality in Pakistan. Many are also located in sensitive areas where militancy and conflict make for very challenging 
implementation environments. Through CIDA’s support, these partners have developed organizational skills, knowledge and 
tools that will contribute to the sustainability of their work, support the development of workable funding models, and assist 
with the diversification of their donor base. PAGE has also provided networking, encouragement and learning opportunities 
that enable partners to stand strong together, grow, and learn from one another’s challenges, creativity, and many successes. 
More than 50% of all PAGE sub-projects now stand complete with the remainder scheduled to complete activities by the end of 
2009. Nonetheless, it is our hope that the lessons, best practices and partnerships documented in this collection will continue 
to generate new and innovative programming ideas and opportunities that will enable CIDA and its partners to further the 
cause of gender equality in Pakistan.
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Baluchistan is one of the most 
deprived provinces of Pakistan 
in terms of socio-economic 

indicators. According to the SPDC 
Annual Report 2007, total literacy 
in Baluchistan stands at 37%, with 
female literacy even lower at 19%. A 
barren landscape in a tribal setting, 
punctuated by isolated winters, makes 
the province a daunting one to work in. 
But despite the odds, there are a few 
beacons of hope scattered here and 
there. The Light of Awareness for the 
Advancement of Mankind (LAFAM) is 
one such NGO working in the district 
town of Loralai since 1992. 

Experienced in the community school 
model, of which it has several examples 
across the district, LAFAM realized 
that it was not possible to ignore 

government schools, which receive 
the entire brunt of a failed education 
system. However, the approach that 
LAFAM decided to take was not one to 
simply build the capacity of government 
schools. Quite the contrary, LAFAM’s 
intentions were to try and bridge the 
gender gap for girls and boys through a 
focused intervention based on teaching 
methods and awareness raising. It 
was with this in mind that LAFAM 
subsequently became a partner to 
CIDA’s PAGE.

Sensitizing adolescents 
to gender
The introduction of the concept 
of gender and equality within the 
government school system in a pre-
dominantly patriarchal area like 

Baluchistan was the first step in a 
gradual process. Gender and equality 
was introduced as a extracurricular 
subject rather than directly into the 
curriculum. Furthermore, a decision 
was made to focus on middle schools 
(grade 6 and 7), where adolescent 
minds are more inclined towards 
understanding new concepts. 

Ten middle schools [5 girls and 5 boys] 
were selected from five Union Councils 
of Loralai for this purpose with the 
help of the Education Department. Two 
teachers of social studies were then 
selected from each school through a 
rigorous interview process and with the 
recommendation of education officials 
and head teachers. 

A total of 22 teachers (11 female and 

Light at the End of the Tunnel
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11 male) then underwent extensive 
training on gender sensitization, 
gender dynamics, women’s rights and 
teaching methodologies. Modules for 
these trainings were developed with the 
help of existing materials and external 
consultants.

Not only were the teachers trained 
during this process, but education 
department officials were also given an 
orientation on basic gender concepts. 
This was crucial in establishing 
the cooperation and ownership of 
the education department for the 
project and also involving them in the 
monitoring and supervision of the 
lessons. Three separate 7-day training 
courses were then imparted to the 

education officials, male and female 
teachers respectively. 

Once the training process was 
complete, the real challenge began. 
Each teacher was asked to develop 
a lesson plan of subjects related to 
gender for their respective school. With 
due cooperation from the education 
department and the school head 
teachers, each school designated one 
40-minute lesson, once a week, on 
gender equality. After that, it was up to 
the teachers and the students to learn 
new concepts and reflect on the social 
roles assigned to men and women.

“Initially, it was very difficult to talk 
to young boys and girls about gender 
equality”, says Bakht Bibi, one of the 
selected female teachers. “But soon 
the children started to enjoy these 
classes because we would use games 
and role-plays to teach them. Even 
teachers of other classes began to 
come and observe these lessons”. 
While the young girls found it easier 
to understand the issues, it was the 
male students who underwent a 
major change. “When we grow up, 
we will know what our rights and 
responsibilities are”, says 13-year-old 
Maitullah. Talking about respect for 

Reflecting, Learning and Moving Forward
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puts too much salt in the 
food, I don’t shout at her. 
And my sister is happy 
now that I do my own 

errands and don’t put any 
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elders and women, young Adil shyly 
claims “...now when my mother puts 
too much salt in the food, I don’t shout 
at her. And my sister is happy now that 
I do my own errands and don’t put any 
burden on her”. These are 
only some reactions out of a total of 
640 children who have attended 
these lessons.

Spreading the word
The process has not been all that 
smooth for LAFAM. While the lessons 
themselves have been greatly 
appreciated, the community members 
have not made it easy for the NGO to 
approach many schools. This was more 
so because of the negative propaganda 
associated with NGOs and a very strong 
local religious lobby, who viewed 
equality of the sexes as a western 
agenda. 

The lessons prepared by the teachers as 
an outcome of the training workshops 
were also considered controversial for 
a conservative region like Baluchistan. 
They included concepts like violence,  

relations between brothers and sisters, 
professions for men and women, etc. 
Parents were initially apprehensive 
about what was actually being taught 
to their children. A series of community 
meetings and door-to-door visits to 
parents, helped in alleviating some of 
their fears. LAFAM also was able to 
curtail the resistance of the religious 
lobby by engaging them through 
dialogue and sharing the concepts with 
them. Also, once parents were on board, 
there was little else that could cause a 
problem.

The Education Department has also 
cooperated extensively with LAFAM 
in implementing the project in their 
schools. However,  it still remains to be 
seen how and if  the Department will be 
able to take this initiative forward on its 
own, as the planned series of 12 school 
lessons is now complete and the school 
term over. 

A new methodology and content has 
been developed. Teachers have been 

trained and officials and parents 
sensitized. Students have enjoyed 

it immensely and learned from one 
another. It would be a shame to loose 
the momentum that has been created. 
To prevent this from happening is 
perhaps LAFAM’s biggest challenge.

Light at the End of the Tunnel

Lessons Learned
n While teaching 

methodologies like this are 
very innovative, they can 
only be sustained if they 
are institutionalized and 
made a  part of the overall 
educational curriculum.

n There needs to be greater 
interest and commitment 
from the Education 
Department to be able to get 
more schools to participate.

n Parents need to be more 
involved in their children’s 
education and about what 
is being taught to them in 
schools. Creative ways to 
involve them need to be found 
without putting too many 
demands on their time.
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The state of prisons in Pakistan 
leaves little to the imagination. 
Overcrowded, understaffed and 

infamous for human rights abuses, 
women stand an even lesser chance 
of getting a fair trial under such 
circumstances. As much as they are the 
“invisible” gender in the world outside 
the prison, unaware of their rights, 
inside prison walls, they are completely 
lost and helpless.

Dost Welfare Foundation, a Peshawar 
based NGO, is a rare organizations that 
has been working for the uplift of women 
prisoners since 1992. Dost also works 
actively in the rehabilitation and re-
integration of drug-addicts, juveniles and 
Afghan refugees. 

Armed with this expertise, they 
approached CIDA’s PAGE for a unique 

project to sensitize and train women 
prisoners and prison staff of Peshawar 
and Haripur Central Prisons in gender 
awareness and legal rights. 

Reforming the accused 
and the reformers
To date, under this project, Dost has 

provided free legal services to almost 60 
female prisoners in both Peshawar and 
Haripur prisons. A total of 102 cases 
have been received under the legal aid 
and police referral system from both 
prisons. There have been 10 acquittals, 
2 convictions, 28 bail releases and 
25 cases settled through community 
compromises, all supported by Dost 
lawyers.

The acquittals in particular, have now 
encouraged more female prisoners 

to approach Dost for their legal aid 
services. For many, this is the first 
time they have ever been aware of, or 
have been offered any form of legal 
assistance.

Dost works actively in both districts to 
mobilize local women councilors and 
uses their assistance to identify cases 
from within the communities. In order 
to encourage women to overcome 
social barriers and register cases, Dost 
has set up special desks in five police 
stations, including the only women’s 
police station in Peshawar. These 
special desks are meant to facilitate 
women in registering crimes through 
sensitization of police staff towards 
gender-based issues and act as a 
referral system for Dost legal services. 
As a result, the cases of 12 women have 
been resolved thus far.

Securing Women’s Freedom
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Within the prisons themselves, Dost 
has created another novel approach 
by using what it terms the therapeutic 
community model, to provide 
counseling to female prisoners. This 
model blends the provision of social, 
educational, medical, psychological 
and legal services to create a more 
bearable and equitable climate within 
the women’s barracks. Four staff 
members of Dost  work in the prison, 
providing women with medical services, 
psychological counseling, vocational 
training and outreach services, on a 
daily basis. 

The task has not been a simple one. 
“Many of the women here lie”, says 
Dost’s psychological counselor in the 
prison. “It is difficult to get the truth out 
of them and to try and explain the legal 
process. They are disillusioned and feel 
that they are not getting the help that 
they need”.

In order to provide a ray of hope to 
these incarcerated women, Dost has 
introduced vocational skills training, 
as well as adult literacy classes, within 
the women’s barracks of both prisons. 
Siraja, a mother of six from Charsadda 
under trial for attempted murder, is 
learning how to make bangles. “It 
keeps me busy”, she says with a smile. 
Sixteen year old Nazam sits nearby 
practicing her embroidery skills. Every 
morning, the women are given briefings 
on human rights. “I did not know that I 
had the right to a lawyer”, says Siraja, 
whose case is being represented by 
Dost.

Ninety male and female prison staff 
have also received gender sensitisation 
training in both districts. Within the 

five selected police stations, Dost has 
conducted several training sessions on 
gender awareness for male constables, 
often in the evening after duty hours 
and in the male police barracks. Under 
the Dost program, one training is 
scheduled every 15 days to a month. 
“Because of this, the ideas stick in 
your head”, remarks Mohammad Noor, 
Assistant Superintendent of the Kabuli 
Police Station in Peshawar, one of 
the target police stations for the Dost 
project. From this station alone, four 
special desk cases of theft have been 
referred to Dost. 

Navigating the justice 
system
The male dominated environment 
prevalent in Pakistan’s justice system 
has posed a major obstacle for Dost. 

“I did not know that I had 
the right to a lawyer”, says 
Siraja, whose case is being 

represented by Dost.

Reflecting, Learning and Moving Forward
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Even today male police authorities still 
maintain a very ambivalent attitude 
towards women. A very genuine 
concern is also the lack of female 
lawyers to represent women, especially 
in the NWFP. Therefore, Dost has had 
to employ male lawyers. Since men are 
not allowed into the women’s barracks, 
there is no direct contact between the 
women prisoners and Dost lawyers. To 
counter this, Dost lawyers hold daily 
sessions with their counseling staff 

based in the prisons for regular updates 
on cases. 

Lack of physical security is also a 
concern. Dost lawyers have received 
threats from the families and even 
enemies of many prisoners. This is 
not an uncommon situation for most 
legal aid workers in Pakistan. These 
lawyers have had to travel to the towns 
and villages of the prisoners to resolve 
local community-based cases of some 
prisoners.

But despite the odds, they have also 
seen many successes. One woman in 
Parachinar was granted a divorce and 
compensation through the efforts of 
Dost, while another in Haripur district 
was granted her freedom after being 
sold multiple times. Dost now receives 
calls from as far away as Dir and 
Shangla from families of accused and 
jailed women. 

Police and prison reform is a vast and 
complex web, within which women 
are often forgotten. But the success of 
Dost has been that through its years of 

intervention, it has reached out not just 
to the accused, but to the reformers 
as well. At some point however, these 
efforts will have to touch policy so as 
to institutionalize the approach. But for 
the time being, women like Siraja and 
Nazam at least have a ray of hope to 
hold on to for their freedom.

Securing Women’s Freedom

Lessons Learned
n The challenge that Dost has 

taken up can only come to 
fruition if the justice system 
as a whole in Pakistan moves 
towards reform.

n There needs to be greater 
sensitization of male 
police personnel and other 
stakeholders towards 
women’s issues as  the 
justice system in Pakistan is 
dominated by men.

n Community members and 
families of victims are equally 
important stakeholders in 
providing women with fair and 
equitable access to justice.
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The North West Frontier Province 
(NWFP), in Pakistan, is one of 
the country’s hardest provinces 

to work in for women’s emancipation. 
Few have been able to take on this 
challenge more consistently than 
Khewndo Kor (KK), a local NGO that 
is now internationally recognized for 
its efforts to empower women in the 
NWFP. Khwendo Kor, meaning “sister’s 
home” in the Pushto language, has 
been working in the province since 1993 
for the social, political and economic 
empowerment of women. 

Khwendo Kor has continued to carry out 
its activities in the province, unabated  
dispite non-conducive political and 
security conditions. Their project under 
CIDA’s PAGE is part of their persistent 
efforts to target women in marginalized 
areas. The project entitled Masawat or 

equity, has targeted four districts in the 
NWFP for enhancing the knowledge 
and capacity of local government 
officials to undertake gender sensitive 
development planning. These districts 
include Peshawar (urban), Karak, 
Bannu and Lower Dir. 

Harsh terrain, harsh 
challenges
Working in five Union Councils in each 
of these four districts, the project 
aims to conduct a series of 12 gender 
sensitization trainings (3 per district) for 
local government officials, to encourage 
both male and female participation 
in social and political spheres. This is 
followed by a series of public dialogues 
in each district to raise collective 
awareness on gender issues, as well as 

a two-day refresher course for the local 
government officials.

A unique feature of this project is 
the formalization of partnership 
with the local government through a 
Memorandum of Understanding (MoU) 
between Khwendo Kor and the district 
government. This MoU has been an 
important instrument in securing 
official cooperation from the district 
officials, but more importantly, it has 
created a sense of ownership within the 
district governments for the project. 

But it has not been a smooth journey 
throughout and there have been several 
challenges along the way. Khwendo 
Kor has had to face persecution by 
religious groups, threats to its staff, 
kidnapping of personnel and charges 
of “misleading” women.  A constant 

Creating Space for Equality
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threat to life from suicide bombings 
and militant attacks has prevented KK 
from implementing the training plan 
smoothly.

Activities had to be delayed when the 
UC Nazim of Nothia died tragically in a 
suicide bombing in Peshawar city. Due 
to the prevailing security conditions, 
participation, especially of women, has 
been low in Karak and Bannu districts. 
In district Karak, the local Taliban or 
militia, kidnapped a KK official along 
with its vehicle. 

With an almost non-existent level of 
education in the selected districts, 
convincing male elders to allow women 
to participate in project activities was 
an undertaking in itself. The situation 
became even more challenging 
when women being unaware of their 
important role in politics, opted not to 
respond.

KK also had to overcome programming 
hurdles in the urban district of 
Peshawar. Despite being a major 
provincial capital, awareness among 

local women here is minimal to say the 
least. The biggest challenge was to sign 
an MoU with the city government. It took 
several attempts from Khwendo Kor to 
convince the unwilling city Nazim on the 
importance of the sensitization process. 
“The first thing he asked us when we 
went to visit him was how much is the 
budget”, recalls a KK staff member. 
Many months passed before the MoU 
was finally signed, long after work had 
already commenced in other districts. 

Negative propaganda against NGOs 
has also affected the project’s 
implementation. In Lower Dir, religious 
sermons from mosques spewed anti-
NGO rhetoric, forbidding people to 
participate. To counter this, Khwendo 

Kor organized a seminar for religious 
and political leaders as well as local 
NGOs, to clarify misperceptions before 
moving ahead. 

Overcoming the hurdles
Where there have been setbacks, 
there have also been successes. Quite 
unexpectedly, the first MoU to be 
signed was in district Karak. This was 
also where the first public dialogue 
was held amidst concerns for security. 
Notwithstanding, both men and women 
attended this interactive session. 

Since the main resistance was towards 
women’s participation in these 
programs, KK allowed family members 
of women councilors to attend the 

“I am the only woman councilor among my four 
female colleagues who has attended these trainings”, 
says Munnawar Jahan, councilor for UC 34 in district 
Peshawar. Many women are not even allowed out of 

their houses to conduct their duties. These workshops 
are the only way for us to know what we need to do”.

Reflecting, Learning and Moving Forward
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workshops with them. “Secrecy can 
also cause several misperceptions”, 
explains a KK staff member. This unique 
compromise not only allowed more 
women to attend the training sessions, 

but also helped put their families’ fears 
at ease. Several female councilors 
were also uneducated. To overcome 
this hurdle, the training methodology 
was modified to rely on oral and visual 
techniques involving local situations 
rather than simply following a training 
manual. 

In many Union Councils local officials 
are unaware of their female councilors. 
“At least through these trainings, we 
were introduced to the women who 
are elected in our constituency”, says 
Safdar Baghi, the UC Nazim of Nothia 
Jadeed in district Peshawar. “I am the 
only woman councilor among my four 
female colleagues who has attended 
these trainings”, says Munnawar Jahan, 
councilor for UC 34 in district Peshawar. 
Many women are not even allowed out 
of their houses to conduct their duties. 
These workshops are the only way for 
us to know what we need to do”.

The creation of social space for women 
will not come about simply by involving 
more women. This space has to be 

shared by both men and women if 
there is to be gender equality. This is 
the philosophy adopted by Khwendo 
Kor to reach out to women and men 
living away from the mainstream. It 
is time that will decide when their 
perseverance will bear fruit.

Creating Space for Equality

Lessons Learned
n Once women understand that 

they too can play a crucial 
role in politics, they want to 
participate. Therefore the first 
step is providing them with 
information.

n Resource mobilization is vital, 
as without this, both men and 
women are helpless. 

n There is a great need to 
involve the families of women 
councilors, to ensure that 
they understand women’s 
contribution to the political 
process. 
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Lack of ownership and access to 
land is one of the most common 
causes of poverty in South Asia. 

Women in particular, have virtually 
no ownership of land to meet their 
economic needs. This was the premise 
for forming a land collective exclusively 
for women, initiated by Roots for Equity, 
a Karachi based NGO. 

Established in 1997, Roots began 
its work by creating a home-based 
women’s co-operative in Qasba Colony, 
a low-income settlement of Pathans, in 
Karachi. The idea was to provide women 
with skills they could use to generate 
income and a market for their goods. 
But Roots felt the need to delve deeper 
into the causes and possible solutions 
for women’s economic empowerment. 
While continuing their success with the 
cooperative, Roots approached CIDA’s 

PAGE with the additional idea of forming 
a land collective. 

Women and land
Tando Mohommad Khan district 
in Sindh province, was selected to 
experiment with the collective farming 
approach. This was where Roots already 
had a base of female artisans it had 
been working with for many years. 
Twelve women each in the two villages 
of Veerhi Kot and Maula Bux Lashari, 
were included as part of the land 
collective.

Approximately 6 acres of combined land 
was leased out by Roots for a period of 
one year from local landowners in both 
villages. The purpose was not simply to 
instill the concept of food security and 
economic independence among women, 

but also to introduce organic farming 
practices, without the use of fertilizer 
and pesticides. 

The selection of the villages themselves 
was a unique element. Veerhi Goth 
was a predominantly Hindu village 
comprising of the landless Kohli caste, 
while Moula Bux Lashari hosted a 
Muslim population. Dynamics of the two 
villages were vastly different from each 
other. A higher element of patriarchy 
was witnessed in Moula Bux Lashari 
which led to segregation between men 
and women, making it hard for them to 
work on the land together.  

Roots organized the women to cultivate 
the land on the ratio of 4 women per 
acre where the norm was usually 12 
families per acre. In Veerhi Goth, each 
of the 12 women successfully managed 

Strength in Numbers 
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to produce at least 7 maunds of wheat 
which was at least three times more 
than what they would originally purchase 
from the market. So overwhelming was 
this for the women that they refused to 
let Roots sell the wheat in the market. 
For most, this would easily last 4 to 5 
months, generating savings as well 
as food security. This was an entirely 
new concept for the women who now 
have something to fall back on. “Other 
landlords ask us to work on their land 

too. We tell them if you give us 10 
maunds of wheat for our labour, we will”, 
says a smiling Marvi from Veerhi Goth. 

Maula Bux Lasharai however, has been 
a different story. Due to the insistence 
of the women and their husbands to 
plant sugarcane (a cash crop) along 
with wheat, and due to problems 
encountered with leasing the land from 
the local landlord, this experiment 
generated poorer results.

Confidence and mobilty
While the land cooperative has 
generated a number of lessons for 
Roots, the women’s co-operative has 
been an equal measure of success. A 
total of 250 women were targeted in 
the districts of Karachi, Hyderabad and 
Tando Mohommad Khan. Roots provided 
each of the women with a complete 
production-kit containing raw materials 
and samples for making various 
handicraft items. A riot of colour, these 
women effortlessly produce beaded 
jewelry, key chains, wall hangings, 
ladies purses and other traditionally 
decorative items.

The women are not formally trained by 
Roots, as most of them cannot spare 
the time, but each woman has been 
responsible for teaching the craft to 
others in her home. These items are 
sold at the Roots outlet in Karachi (aptly 
named Hunar-e-Zan or woman’s skill), 
and also displayed at two stalls set up 
at the weekly Sunday bazzar which is 
managed by a beneficiary from Qasba 
Colony.

The Roots approach also encourages 
savings for its co-op members by But perhaps the most 

important outcome of 
this initiative has been 
of confidence and trust 

building. Even in the 
conservative location of 

Qasba Colony in Karachi, 
Pashtun women like 

Farzana and Hamida, now 
travel to the Roots office 
on their own to collect 

orders and raw material. 

Reflecting, Learning and Moving Forward
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retaining approximately 2% of their 
earnings. Under the PAGE project, 
Roots has amassed approximately 
Rs 130,000 in savings for its co-op 
members. Approximately 60 women 
have availed this to purchase cattle, 
pay for weddings and some have even 
bought sewing machines to further 
their income.

But perhaps the most important 
outcome of this initiative has been of 
confidence and trust building. Even 
in the conservative location of Qasba 
Colony in Karachi, Pashtun women 
like Farzana and Hamida, now travel to 
the Roots office on their own to collect 
orders and raw material. “Many people 
still think that it is wrong for women to 
go out to work. But we need to support 
our families”, says Hamida, who is now 
teaching her skills to her daughter. 

Covering an even further distance are 
women like Marvi, Ammo and Kori, 
who travel almost 4 hours by bus to 
Karachi from Veerhi Goth and Moula 
Bux Lashari. 

Ultimately, however small the number 
of women (Roots is averse to increasing 
its scope, as it aims to pass on its skills 
to the government to take to scale) to 
benefit from such initiatives, it is the 
multiplier effect that will eventually lead 
to sustaining this as a best practice. 
In the meantime, the Roots initiative 
is ample proof that there is definitely 
strength in numbers.

Strength in Numbers 

Lessons Learned
n Men still have great control 

over women’s decision-
making skills, therefore 
efforts like land collectives 
need to include both men and 
women.

n Land alone is not the solution. 
Women can find greater 
productivity and income from 
livestock rearing, as it is more 
manageable for them.

n It is difficult to sustain 
market-based practices for 
small NGOs. Greater leverage 
must be given to government 
to support such activities.

n Adult literacy is extremely 
important to sustain such 
activities, so that women 
can ultimately manage co-
operatives and collectives 
themselves.
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Media is undoubtedly the most 
powerful tool in the world 
today. Whether literate or 

illiterate, the written and spoken word 
has the ability to reach out to millions 
at a time and influence our thoughts 
and decisions. Pakistan has still far 
to go in becoming a part of this media 
revolution. However, small steps in both 
the print and electronic media have 
been showing signs of creating impact 
where earlier there were none.

The Pakistan Press Foundation (PPF) 
is a non-profit organization established 
to support and strengthen the quality 
of print journalism in Pakistan. Their 
aim is to reach as many rural and 
urban journalists, men and women, 
as possible and enable them to deliver 
quality content and news. While 
mainstream journalism is fairly well 

established, rural journalism has taken 
a back seat in Pakistan. Unfortunately, 
the latter is key to advocating on issues 
such as violence against women within 
Pakistani society. 

Bridging the 
communication gap
This was the crux of PPF’s project 
partnership with CIDA PAGE. Not only 
did PPF wish to improve the skills of 
rural journalists and target a sensitive 
topic such as violence against women, it 
also hoped to bring together local NGOs 
and journalists, between whom there 
has always been an air of tension and 
mistrust.

The main objective was to create an 
awareness among both groups about 
prevalent issues related to violence 
against women and how they can work 

with one another to address these 
issues.

PPF selected 6 districts in the provinces 
of Sindh and Baluchistan, where their 
presence has been very strong in the 
past.The biggest challenge for PPF 
was to locate female journalists. Even 
the male journalists in districts like 
Shikarpur, Jafarabad and Kashmore, 
were mostly part-time. 

Therefore, the attempt was to try and 
develop future writers and journalists 
from cadres such as female health 
workers, advocates, students and 
teachers who wanted to learn how to 
write better. Approximately 10-15 NGOs 
were also approached in each district 
to participate in the program. In total, 
approximately 300 male and female 

Revolutionizing the Written Word
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journalists and NGO representatives 
were exposed to feature writing, 
awareness workshops and how to work 
with the media.

In addition to creating a bridge between 
NGOs and journalists, the actual 
core of the project was to firstly, train 
journalists in feature writing and 
secondly, to specifically identify and 
highlight issues in the media related to 
violence against women. Journalism 
in Pakistan, especially at the rural 
level, is very event oriented. So many 
participants were actually learning 
about feature writing for the first time. 

A series of 3 day workshops in each 
district, introduced this concept to the 
journalists, while the NGOs were used 
to identify issues at the ground level. 
The final output of these workshops was 
a feature story by each journalist. The 
best was sent by PPF for publication to 
its syndicate of 150 (Urdu and regional 
language) newspapers.

The process has been rewarding. 
Feature articles on issues such as 

transport problems for women in 
urban areas, sexual harassment in 
the workplace, domestic violence, 
labour abuse, reproductive health and 
female trafficking, were written by 
both men and women for publication 
in mainstream Urdu newspapers like 
Jang, Nawa-e-Waqt and Express. 
Approximately 10% of the female 
participants and 30% of the male 
journalists have so far had their 
features published. 

The rocky road ahead
The process however, has not been an 
easy one, especially for the relationship 
between NGOs and the media. The 
workshops witnessed a number of 
disagreements between the two. NGOs 
accused journalists of mis-reporting 
and sensationalism, while the latter 
accused NGOs of carrying out only high 
paid jobs and not providing accurate and 
timely information.

But it was exactly this sort of interaction 
that was required in order to clear the 
air. With the help of using actual cases 

from NGOs, journalists were able to 
learn how to identify, probe and isolate 
local issues for in-depth analysis and 
particularly understand them from a 
woman’s perspective. NGOs on the 
other hand, were able to make contact 
with local journalists and get their point 
across to them.

“Our trend towards investigation 
has increased”, says Hakim, a local 
journalist from Shikarpur. “We never 
gave importance to news coming from 
tribal areas or of the role of women in 

“We never gave 
importance to news 

coming from tribal areas 
or of the role of women in 
the household. But now 
if a story of a woman’s 
murder or abduction 

surfaces, we follow it up 
so that it remains in the 

limelight”.
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the household. But now if a story of a 
woman’s murder or abduction surfaces, 
we follow it up so that it remains in the 
limelight”. A key result of this project 
is a coordination committee of NGOs 
and journalists that has been developed 
in each district in order to maintain 
linkages between the two groups and 
formalize working relations between 
them. This network is a major step in 
ensuring the sustainability of these 
interventions beyond the duration of the 
project.

“A number of female advocates who 
were part of the workshops, helped 
in highlighting cases of abuse against 
women” says Naseem, PPF Coordinator 
and now a budding journalist herself. 
“Earlier everyone knew of cases of 
abuse against women, but no one had 
the courage to cover the stories in 
detail”, she says. The trend is definitely 
more visible now that the print and 
electronic media in Pakistan is getting 
more airtime and more importance. 
But there is still unfortunately a dearth 
of female journalists in these areas. In 
Sukkur district alone, there are only 3 

women who pursue the profession. 
So while PPF has been successful in 
creating valuable linkages between 
issue and publication, there is still a 
long way to go in making journalism a 
respectable and sought-after profession 
in Pakistan, for both men and women. 
But this is as good a start as any.

“Earlier everyone knew 
of cases of abuse against 
women, but no one had 
the courage to cover the 

stories in detail”

Revolutionizing the Written Word

Lessons Learned
n It is important to focus on 

younger journalists in order 
to influence a change in 
mindset.

n It is imperative to have an 
institutional mechanism that 
can encourage and guide more 
women in rural areas towards 
joining journalism. 

n Press clubs can act as a vital 
resource in professionalizing 
journalism in rural areas.

n NGOs need to be more 
interactive with the media 
and vice versa, to be able to 
highlight important issues such 
as violence against women.
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Female reproductive rights and 
violence against women are two 
very crucial issues that face 

women in Pakistan today. While many 
NGOs and government programs have 
tried to address both these issues 
separately, very few have tried to 
integrate the two together. The result 
is a very obvious connection between 
violence against women and its effect 
on their reproductive health.

Shirkatgah is one of Pakistan’s most 
well-known NGOs working on women’s 
rights. It has managed several programs 
on both violence against women as well 
as reproductive health throughout the 
country since the early 1990s. Shirkatgah 
chose the opportunity provided by CIDA’s 
PAGE to blend its experiences in the two 
areas together to come up with a more 
holistic health program. 

Sensitizing men and 
women
In Sindh, the village of Piyaro Lund in 
District Tando Allah Yar, was the site 
for bringing these activities together. 
Shirkatgah chose to partner with the 
Sindh Development Society (SDS), a 
local NGO based in Hyderabad with 
a long history of interventions in the 
village. Together they embarked on an 
ambitious baseline survey that covered 
issues of maternal health and mortality 
in this village of approximately 800 
households. 

The baseline covered three crucial 
stages in women’s health; what 
prevents women from receiving medical 
care at the household level; what 
obstacles they face at the community 
level and what delays they encounter at 

the health facility level.

Based on the findings of this survey, 
with a similar one conducted in District 
Muzaffargarh in Punjab, Shirkatgah 
designed a series of awareness 
workshops for both men and women, 
which were then put into practice by its 
partner NGOs. The trainings have been 
unique in two aspects. 

Firstly, they target advocacy for 
women’s health by preparing them for 
unforeseen complications that may 
arise. For instance, if a pregnancy turns 
into an emergency, women themselves 
must have enough savings to be able 
to go to the nearest hospital, since lack 
of transport from villages to towns, is 
a major reason for the death of many 
women. Secondly, the awareness 

Unearthing Taboos in Women’s Health
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sessions also incorporated elements of 
gender and family law, so as to provide 
knowledge of basic laws that can 
protect women from domestic violence 
and abuse.

The method of trainings has been 
interactive. The use of videos and 
now street theatre, have been able to 
draw more interest from both men 

and women. Although the awareness 
sessions are segregated for men and 
women because of the conservative 
culture, they have targeted both 
genders equally. Not surprisingly, there 
is a greater level of awareness among 
the women.

“In the beginning, even the women 
were reluctant to attend the sessions 
or allow their daughters to attend. 
They did not want them to be exposed 
to issues of female adolescence”, says 
Yasmeen Baloch, a native of Piyaro Lund 
and coordinator and trainer for SDS. 
Harder still was approaching the men. 
“What would we say to them?” says 
Parvez, a male trainer for SDS. “They 
don’t consider women’s issues to be 
important to them”. 

But seeing how SDSs’ young male 
and female trainers were talking 
unabashedly amongst each other 
about issues such as menstruation 
and women’s pregnancies, was proof 
enough that something eventually 
did pay off. “The biggest achievement 
for us was when a woman in one of 

our sessions, actually postponed the 
marriage of her 12 year old daughter, 
thus preventing - at least for now 
– a child marriage”, say Afshan, field 
coordinator for Shirkatgah. Considering 
child marriages are a common 
occurrence in many rural areas, the fact 
that a woman herself was able to divert 
attention, is certainly a remarkable 
achievement. 

Health services – the 
missing link
These sessions have been even more 
important in the context of Piyaro Lund 
because of the sheer absence of any 
health services in the village. There is 
only one Basic Health Unit which has 
no lady doctor on staff. That too was 
recently burned down in the December 
2007 political riots. The nearest hospital 
is in Tando Allah Yar, which also has 
a dearth of lady doctors and is 15 
kilometers away.

There is no proper transport facility 
which connects the town to the village. 
Under such circumstances, being able 
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to recognize complications and being 
prepared for them is of vital importance. 

Despite this, there has been some 
gradual change in mindsets. “A woman 
in my village had her delivery done in a 
hospital instead of by a midwife”, claims 
Parvez proudly.

Recognizing that the midwife is the 
only source of medical help in rural 
villages, Shirkatgah has also included 
an awareness training workshop for 
midwives as part of the project. “But the 
biggest outcome from these sessions, 
is the fact that when women experience 
pain, they know that something must 
be done if the pain lasts too long”, says 
Yasmeen.

This simple but vital outcome is in 
itself the biggest achievement of this 
initiative. In this society  pregnant 
women pray that they don’t have to 
deliver in the middle of the night, as 
there is no way for them to reach the 
nearest health facility. Simply knowing 
that they are in need of help is a 
major step towards demanding better 

attention. Shirkatgah and SDS on their 
own are not able to, nor expected to 
solve the myriad of issues that face 
Pakistan’s health system. But if even 
unusual gatherings such as these, raise 
a warning signal in the minds of rural 
men and women, then the job is 
half done.

Unearthing Taboos in Women’s Health

Lessons Learned
n It is very difficult for men 

in rural areas to handle 
women’s reproductive health 
issues. The approach requires 
greater sensitivity than for 
women.

n Women are very aware of the 
problems that they face but 
are not willing to share those 
problems with others.

n Such programs need to go 
hand in hand with literacy 
efforts, as women are very 
receptive to such initiatives 
but require some level of 
literacy to be able to deal with 
eventualities.

“The biggest achievement 
for us was when a woman 

in one of our sessions, 
actually postponed the 

marriage of her 12 year old 
daughter, thus preventing 
- at least for now – a child 

marriage”, say Afshan, 
field coordinator for 

Shirkatgah.
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Gujranwala district is not known 
for its banyan trees. In fact, 
banyan trees are not even found 

here. But there is one form of the 
banyan that does exist in this industrial 
hub. Bargad, which is the Urdu word 
for banyan tree, is an NGO created in 
1995 by a group of philosophy students 
from Punjab University, as a social and 
political movement against the rising 
tide of religious groups on campus. 

Bargad struggled on its own for several 
years working through its student 
body, till it was visible enough to form 
an organization. It now works in youth 
activism in 24 public universities, 24 
colleges and 8 girls’ madrassas in 
district Gujranwala, Punjab.

Being a city of economic importance, 

Gujranwala’s formal employment sector 
severely lacks the presence of women, 
primarily due to cultural reasons and 
also due to a heavy concentration 
of skill-based work. Driven by a 
highly motivated network of over 600 
volunteers spread across the country, 
Bargad approached CIDA’s PAGE for 
support towards studying the gaps in 
women’s employment in Gujranwala 
through a research and capacity 
building exercise.

Employing the 
marginalized - equally
The Bargad study was part of a larger 
framework which looked towards 
creating greater opportunities for 
women within Gujranwala’s workforce. 
The research was unique in that it 

divided the findings into two separate 
areas; identifying skill gaps for women 
and perception gaps about women in 
the workplace. Almost 200 respondents 
in major sectors including academia, 
banking, industry and the community 
were questioned on sensitive issues 
such as sexual harassment, mobility 
and religious sentiments towards 
women among others.

While the research findings are still 
to be finalized, the process of data 
collection itself was an eye-opener. 
From being mocked by some industries, 
to being turned away by households 
they visited, the volunteers had to 
face tough choices in completing the 
questionnaires. Most respondents were 
of the opinion that gender was not a 
pressing enough issue and that this 

Working for the Right Cause



34

was a western agenda. “There could 
be a number of jobs here for women, 
but there is no access to these jobs 
for them”, says Sakina, a bright-eyed 
volunteer. “If there are more jobs 
available to them at the managerial 
level, then women will not leave their 
jobs too easily”. 

With this rich data, there is great 
opportunity for Gujranwala to be able 
to set a trend in women’s employment 
in non-traditional sectors. “NGOs can 

play a very big role in training skilled 
labour and providing social services 
and solutions for a healthy working 
environment for women in the industrial 
sector”, opines Ikhlaq Butt, owner of 
one of the largest industrial groups in 
Gujranwala and a long-time supporter 
of Bargad activities.

“In our experience, women work better 
than men, as they are more honest and 
keep to themselves”, he says. “A proper 
training set up is needed to guide 
industrialists as to how to manage 
women in their factories”. Ikhlaq Butt’s 
industrial group employs about 100 
women as unskilled labour, mostly in 
the packing side of the business. He is 
one of the few sensitized industrialists 
who has actually analysed the potential 
of employing women in the industrial 
sector after attending a series of 
dialogues on women and employment 
organized by Bargad.

The findings from this study will 
subsequently be used to design training 
programs for employers in Gujranwala 
to address the gaps identified and 

remove the stereotypes against 
employing women. A database will also 
be developed after compiling a list of 
employers in Gujranwala, to provide 
information to women on potential 
job opportunities. This will also lead 
to arranging job fairs in academic 
institutions within Bargad’s network in 
the city.

Bargad has also been active in the 
electronic media through Gujranwala’s 
local FM radio station. It has 
developed a series of 12 radio talk 
shows that invite potential employers, 
industrialists, activists, academics and 
members of business associations, 
to talk about gender equality at the 
workplace. 

Equal opportunities 
versus equality
This project was a major undertaking 
for a small NGO like Bargad. Therefore, 
part of the project also focused 
on internal capacity building of its 
staff including its young volunteers. 
“Through such activities, volunteers 
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have a renewed sense of social 
networking and upward mobility”, says 
Ali Salman, an adviser to Bargad on the 
PAGE project.

“At least 24 of our female volunteers 
have taken up full-time jobs”, proudly 
states Sabiha Shaheen, founder of 
Bargad. “Two female volunteers are 
also on their way to Bangladesh on 
a scholarship and we ourselves have 
provided two male volunteers with 
scholarships to pursue their MBAs 

through an endowment fund”, she 
asserts.

There have been several other 
successes under this project. From 
female enumerators stepping out into 
Gujranwala society for the first time, to 
providing strong arguments in favour 
of women’s employment, to receiving 
unprecedented support from the local 
Chamber of Commerce, the impact of 
this research survey although a drop in  
the ocean, has helped to pave the way 
for more long-term and serious work. 

The key challenge for Bargad is now 
two-fold; how to convince employers 
that women are a valuable and 
equitable addition to their workforce 
at all levels; and how to attract women 
to employment opportunities that are 
secure and allow professional growth. 

At the moment, Gujranwala still has 
a conservative and male-dominated 
society. So while a positive start has 
been made, there is a long way to go 
before women will be accepted into 
the professional fold as skilled equals. 

But the fact that Bargad has begun a 
process of transformation means that 
the challenge is clearly being taken on.

Working for the Right Cause

Lessons Learned
n The work environment has 

to be adaptable to women’s 
concerns and provide them 
with physical and financial 
security before they can 
even consider joining the 
skilled or unskilled industrial 
workforce.

n Formal and informal sectors 
need separate approaches 
for sensitization on gender 
equality, as they cater to 
different income segments of 
the population. 

n The positive aspects of 
women’s contribution to 
the labour force need to be 
highlighted e.g. adaptability, 
reliability, attitude, in order to 
convince employers of their 
hiring potential.
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Literacy is vital to imbibing the 
value of education within a 
society. In Pakistan however, the 

literacy rate currently stands at 44%. 
Out of this, female literacy stands at 
only 32%. Adult literacy is even more 
ignored and under-recognized. But 
getting adults to comprehend and 
understand a language requires more 
than just teaching the alphabet through 
textbooks. Teaching adult women who 
have full-time jobs as wives, mothers 
and agricultural workers, poses even 
more of a challenge.

Keeping these fine nuances in mind, 
Khoj, a small Lahore-based NGO, 
came up with the idea of developing 
an alternative curriculum for teaching 
Urdu to adult learners. Since its 
inception in 1993, Khoj has been  

experimenting in adult literacy 
techniques based on the teaching of 
Urdu through phonetics.

Not only is phonetics a unique approach 
to language teaching for adults in 
Pakistan, it is also an efficient and fast 
methodology since women in rural 
areas, have little time to spare for 
learning. Now known internationally 
as the “Khoj methodology” of adult 
literacy, several NGOs in Pakistan 
have adopted it for their adult literacy 
programs and it has been modified for 
teaching children as well.

Khoj is one of the few NGOs that have 
received repeated support from CIDA’s 
various gender funds to build on its 
approach. With financial support from 
CIDA’s PAGE, Khoj has been able to 

take this methodology one step further 
towards institutionalization.

Teaching life skills
Under this particular initiative, Khoj 
has attempted to develop a more 
gender responsive curriculum for 
adult education by integrating into it 
the knowledge and experience of local 
women. It has done this by gathering 
information on women’s livelihoods, 
mathematics and learning needs, to 
learn more about their daily lives and 
the functions that surround them.

The results generated have been used 
to develop two teacher’s manuals 
in literacy and arithmetic, and three 
handbooks, in kitchen gardening, 
livestock keeping and nutrition, 
respectively. 

Speaking the Alphabet 
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The inherent uniqueness of the Khoj 
approach to female adult literacy 
is its attention to the nitty-gritty 
aspects of women’s lives. Examples 
in the manuals range from cases 
of the division of inheritance, to 
measurements of ingredients for 
cooking, to the difference between 
metres and yards while buying cloth.

The use of money to purchase 
household groceries is used as a basis 
to teach women arithmetic, while 

developmental concepts such as the 
terms “hum auratain” (us women), are 
literally broken down into their phonetic 
alphabets to teach women how to read 
and write, as well as to understand their 
role in society. The use of flashcards, 
now a Khoj product that other NGOs 
use, facilitates this process.

With only 20 such key phrases, women 
achieve complete literacy. The emphasis 
of the approach is on sound. “Once you 
have recognized the sound, then 50% 
literacy has already been achieved”, 
explains Nasira, founder of Khoj. Once 
women learn the various sounds, they 
are then taught written representations 
of those words. This entire process 
takes up to only 6 months, as opposed 
to a conventional school curriculum. 

While Khoj has worked in several 
districts of Punjab, the PAGE project 
has focused on Sheikhupura district in 
particular, where the twin villages of 
Thatti Bhanguan and Kot Mughal have 
been the focus of Khoj’s attention for 
several years.

This is a crime-ridden area which has 
almost no access by road due to the 
existence of only dirt tracks, making the 
approach to the village an arduous task. 
Due to its high crime rate, girls are not 
inclined to go to school and government 
schools in the area lie derelict and 
vacant. But with nine teachers, all of 
whom are past Khoj students, almost 
300 women have completed the adult 
literacy courses.

Many of the students are products of 
government primary schools. “I studied
till class 5 in a government school 
but didn’t even know how to write my 
name”, says young Saima. The method 
is new and novel for them. “Flash cards 
are fun”, says Saima playfully. “They 

“Flash cards are fun”, says 
Saima playfully. ...Shahida, 
a mother of four, has been 
able to learn how to read 
and write after only five 

months.
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are like playing cards”. Says Shahida, a 
mother of four, has been able to learn 
how to read and write after only five 
months.

Once the outputs of this initiative are 
ready, Khoj plans to disseminate it 
widely among the government and non-
government sector, as a formal adult 
learning curriculum. 

The challenges ahead
While the curriculum and methodology 
is a sure-fire success for Khoj, it is 
maintaining the momentum of female 
adult learners that is the biggest 
challenge. Attracting women from 
conservative rural villages to partake in 
literacy is not an easy task.

So far, Khoj has been able to attract its 
students through word of mouth. Those 
who have completed their schooling and 
are employed as teachers, also assist in 
spreading the word. But with young girls 
attending schools frowned upon, older 
women learning how to read and write is 
even less appreciated or acknowledged.

It is this challenge that Khoj will have 
to overcome just as any other adult 
literacy program. But it is the innovative 
nature of its teaching and curriculum 
that has made the Khoj methodology a 
success. Not only does it impart 
literacy, but it also enhances the daily 
life skills of women by providing them 
useful knowledge on areas they can 
use to increase their income and status 

in society, in a cost-effective and less 
time-consuming manner.

This novel approach has yet to gain 
mass acceptance and even awareness 
in Pakistan. But simply the fact that it is 
being piloted and has impacted on the 
lives of numerous women in one district 
is proof enough that there is much more 
room to maneuver in the future. 

Speaking the Alphabet 

Lessons Learned
n It is not just enough to attract 

more women towards adult 
literacy, it is even more 
important to make sure that 
they are able to use it to their 
advantage. 

n To sustain such innovation 
there needs to be acceptance 
from the policy level so as 
to universalize and sustain 
this approach and make it 
accessible to all.

n The use of local knowledge 
is highly under-rated and 
very effective for making 
innovations a success. 
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“We are the only women’s bank in the 
world”, claims the management of 
First Women’s Bank (FWB) in Pakistan. 
Whether this fact is contestable or not, 
the First Women’s Bank is definitely 
the first of its kind in Pakistan and 
perhaps in South Asia. Catering 
exclusively to a female clientele, it is 
managed by 90% female staff members 
across 38 branches nationwide. The 
First Women’s Bank aims to empower 
women economically by providing 
small to medium term loans to budding 
female entrepreneurs.

Not the likeliest of candidates for CIDA’s 
PAGE support due to its national size 
and public limited portfolio, CIDA never-
the-less has set a trend by choosing to 
align itself to the institution in order to 
strengthen the bank’s commitment to 
women.

After a major upheaval in the late 1990s 
which led to huge losses, a reduction 
in shareholdings and an attempt to 
privatize the bank by the government, 
FWB was in dire need of a confidence 
boost. There was a freeze on hiring, 
high turnover of staff, weak capacity 
and an erosion of investor confidence. 
Despite these grim circumstances, the 
new management still managed to turn 
the bank around financially. However, 
human resource issues still remained, 
and the Bank could not take any further 
chances with its credibility. This is 
where CIDA’s PAGE stepped in. 

Institutionalizing success
With the approval of the project, FWB 
went ahead with the task of training 200 
female personnel at all levels in best 
banking practices. These courses were 

custom-designed for FWB staff by FWB 
staff. A collaboration with the Institute 
of Bankers of Pakistan (IBP) led to 
the provision of trainers and training 
resources as FWB had no in-house 
training facility.

These training courses were held 
in provincial centres throughout the 
country and all branch managers from 
rural and urban centres took part. In 
addition, FWB staff also participated in 
other senior level workshops conducted 
by IBP for staff of other mainstream 
banks. These proved to be a great 
image boost for the Bank, as FWB 
branch managers topped these courses 
in Karachi, Lahore and Peshawar.

Highly encouraged by this newly 
developed formal training approach, 
FWB has custom designed a credit 

Banking to make a Difference
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training program also to be carried out 
by the IBP. Since fresh graduates are 
regularly inducted into the profession, 
basic banking skills are high priority, 
while advanced professional training 
is equally important to be able to allow 
career growth for women in the banking 
sector.

Further training courses are now being 
planned on organizational development 
and leadership skills. As a result of this 
investment in employees by FWB, to 
date, 10% of the junior level trainees 
have been fast-tracked into positions 
that otherwise would have taken them 
three years to achieve.

Another complementary initiative of this 
institutional strengthening process is 
the marketing of the Bank itself. With 
an active client base of 4,200 female 
borrowers, the FWB has seen its client 
equity increase from Rs.6 million to 
Rs.3.1 billion in the last five years. To 
keep this trend going, FWB under the 
PAGE project has outsourced a market 
survey to assess the needs of their 

current and possible future female 
clients. Conducted in all four provinces, 
when complete, this survey will provide 
the much needed sex disaggregated 
data for the banking sector and help 
FWB market its services in a more 
focused and productive manner.

Servicing professional 
entrepreneurship
But perhaps the most important part 
of the PAGE project is the Financial 
Services Desks (FSDs). An integral 
part of the FWB setup, these desks in 
Karachi, Lahore and Islamabad provide 
female borrowers with the technical and 
legal guidance required to set up a bank 
account or a business.

“Women, especially in rural and low-
income areas, are unaware of the 
process required for opening a bank 
account let alone the type of account 
to open”, says Mr. Iqbal, a full-time 
lawyer facilitating FWB and the financial 
services desks. “Many women are 
illiterate so we have to explain minor 

things to them such as how to write 
a check. Even many educated women 
who seek loans are not aware of legal 
requirements”, he explains. This lack of 
knowledge is a major problem for both 
the borrowers as well as the Bank.  The 
purpose of these FSDs is to educate 
both the customer and the lender to 
smoothen these knowledge gaps.

“The Financial Services Desks have 
polished our services as well”, says 
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Farhana Shakeel, an FWB Branch 
Manager in Karachi and top position 
holder in the executive training 
category. Women of all backgrounds, 
belonging to both high and low-income 
groups come to FWB for business and 
personal loans.

Therefore the bank’s staff have to deal 
with a variety of income groups and 
this enriching experience is of great 
importance to the Bank. For instance, 
Najma is the sole proprietor of Najma 
Foods, a home-based spice business, 
which began with a Rs 25,000 loan 

from FWB 6 years ago. Najma has now 
expanded her business several times 
with loans amounting to Rs 125,000. 
Others such as Mrs. Hashmi have been 
a client of FWB for 3 years. She secured 
a loan to start up a daycare centre and 
garment stitching unit in her home. 
Mrs. Shahid Hussain and Mrs. Tayyaba 
Kalim, have a 17-year long relationship 
with the Bank. “It is like family to us”, 
they say. 

Such comments are rare to hear in the 
financial sector. But they illustrate how 
the First Women’s Bank has provided 
not just an element of security to 
several women across the country, 
but also a feeling of independence and 
professionalism. “Our vision is that this 
Bank is eventually owned by its women 
borrowers” says Zarine Aziz, President 
of First Women’s Bank.

The smallest bank in terms of financial 
assets with hardly any investment by the 
government, FWB has set a trend that 
will be a hard act to follow for others. 
Female entrepreneurship is one of the 

key elements of empowering women 
economically and mainstreaming them 
into the business sector. Empowering 
them professionally is something 
that few organizations focus on. The 
First Women’s Bank is attempting 
to do exactly that for women all over 
Pakistan through best practices in 
professionalism and management. 

Banking to make a Difference

Lessons Learned
n Professionalism and 

marketing is the key to better 
and more productive services, 
especially in an area as 
competitive as banking.

n Institutional strengthening 
is not just about training 
people, it is also about 
nurturing and providing space 
for employees, especially 
women, to grow and develop 
their careers.

n Educating clients is vital in 
being able to secure a more 
confident and growing client 
base.
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Pakistan has long been a source, 
transit and destination country 
for victims of internal and cross-

border trafficking. A number of these 
victims are women. The International 
Organization for Migration (IOM) is an 
independent, intergovernmental, not-
for-profit agency which strives to meet 
the needs of migrants and governments 
in relation to both humanitarian and 
development-oriented migration issues. 

IOM has been involved in working 
with the Government of Pakistan 
in addressing this issue and was 
instrumental in helping the government 
in developing the Prevention and 
Control of Trafficking Ordinance 2002 
and establishing anti-trafficking units 
within the Federal Investigation 
Agency (FIA). 

Sensing the need to popularize 
the issue, IOM approached CIDA’s 
PAGE with the objective to develop a 
conceptual framework and strategy with 
which to combat human trafficking and 
to develop guidelines of action for all 
stakeholders. 

Bringing stakeholders 
together
The creation of the Pakistan Thematic 
Group on Human Trafficking (PTGHT), 
was IOM’s major initiative under 
this project. This group gathered 
representatives from 42 government 
and civil society organizations having 
different notions and comprehensions 
on human trafficking and brought them 
together for a year-long national and 
provincial consultative process. Several 

major UN agencies and international 
NGOs were also part of the thematic 
group. The outcome of these 
consultations was a Position Paper and 
an Analytical Framework for Pakistan. 
The project finally culminated in a 
three-day regional conference hosting 
delegates from South Asia, Afghanistan, 
Iran and Turkmenistan.

In addition to the Ministry of Interior, 
this project brought into IOM’s fold 
of partners, a number of other 
government Ministries, including  the 
Ministry of Social Welfare and Special 
Education, Labour and Manpower, 
Women’s Development and Foreign 
Affairs. The main thrust was to create 
ownership of the strategies within the 
government – the key enforcement 
agency of the 2002 Ordinance. This 
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eventually resulted in the development 
of a draft Pakistan National Plan of 
Action for Combating Human Trafficking 
that was jointly developed by the 
Ministries of Labour and Interior in 
late 2007. 

The government was initially reluctant 
to accept human trafficking as an issue. 
“But when you are sitting with so many 
other stakeholders, it is a difficult fact 
to deny”, says Mohommad Amin, IOM 
Project Officer. In addition, the UN’s 
TIP (Trafficking in Persons) report 
ranked Pakistan in Tier 3 i.e. a country 
warranting sanctions, which was a 
major blow to the government and a 
convincing factor in getting them to 
come on board. 

Although the project ended in early 
2006, it has continued to have an 
overarching impact on the issue. IOM, 
for instance, is now replicating a similar 
project to enhance the awareness of 
the judiciary on the 2002 trafficking 
Ordinance. The technical working group 
for the judiciary project has some of 

the same members as the PTGHT. The 
Ministry of Interior also subsequently 
created its own human trafficking cell 
which has recently been transformed 
into the Migration Management 
Cell (MMC). 

The Pakistan thematic paper is still 
used as a major reference document by 
stakeholders to provide insight into the 
situation, trends and factors influencing 
human trafficking in Pakistan, and also 
to provide direction for action. This 
document, published by IOM in English 
and Urdu, recommends very specific 
measures for prevention, protection 
and prosecution of human trafficking 
victims and offenders. It very clearly 
identifies the gaps and constraints in the 
legislation in Pakistan and lays out the 
measures needed to be taken by each 
stakeholder to address these gaps. 

Moving forward with new 
dimensions
The engagement of the various 
stakeholders in the process has been 

perhaps the biggest achievement of 
this initiative and has encouraged 
other donors to invest in the issue. The 
biggest achievement of this project 
however, is that it has brought to the 
attention of law enforcement agencies 
the fact  that those subjected to 
human trafficking are “victims” and 
not criminals. Once this difference is 
established, there is a complete change 
in perceptions and mindset.

Reflecting, Learning and Moving Forward
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The experience of creating an informed 
pool of both government and civil 
society representatives has further 
helped IOM to develop new programs at 
the grassroots level. A recommendation 
of the regional conference was the need 
to conduct more awareness programs. 
In 2006-07, IOM in collaboration with 
the Ministry of Information selected 12 
vulnerable districts across the country 
and conducted interactive theatre 
workshops to create awareness on 
human trafficking. IOM also launched 
an SMS campaign in collaboration with 

the FIA to alert people to trafficking 
threats. The FIA, which is the only legal 
body authorized to refer victims of 
trafficking to other agencies, has also 
received extensive training from IOM, 
particularly for its female officers. The 
FIA has also collaborated with IOM 
in setting up a model shelter for the 
victims of trafficking. 

Although there are several major 
challenges facing the government in 

operationalizing the 2002 Ordinance, 
IOM’s success in making the 
government and civil society recognize 
and protect the victims of human 
trafficking, is something that has 
jump started the process by leaps 
and bounds. IOM has also shown its 
commitment to sustaining this process 
through its continuing activities. This 
is perhaps, the biggest indicator of its 
success in years to come. 

Protecting Borders, Protecting Lives 

Lessons Learned
n Ownership by the government of issues with legal implications such 

as trafficking is of extreme importance.

n Pressure has to come from civil society to sustain the momentum on 
advocacy issues.

n It is extremely important to educate stakeholders on the fine 
differences between various theoretical concepts and how they relate 
to each other in practice. 

n Human Trafficking is a complex phenomenon with many layers and 
several players. Geo-politics also plays a very important role in 
selecting the right regional partners for cross-border co-operation.

n This project was implemented only at the Federal level, while the 
actual issues exist at the micro or grassroots levels. Therefore, it is 
very important to filter down policy application to the field level.
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Organization AA (Action Aid Pakistan)

Project Title Empowering Home Based Workers

Address H. No. 8, St. 31, F-7/1, Islamabad

Phone 051-2611614, 051-2611615-20

Fax 51-261-1623

Email Fikre.zewdie@actionaid.org 
mail@actionaidpakistan.org

Sub-Project details under Programme for the Advancement of Gender Equality (PAGE)
2002-2008

Organization APWA (All Pakistan Women’s Association) Punjab

Project Title Health and Paralegal Awareness Training

Address 65 - Jail Road, Lahore

Phone 042-7586073, 042-7553371

Fax 042-2822060

Email Apwa_punjab@yahoo.com

Organization Aurat Foundation

Project Title 5 Day International Course on Decentralised 
Governance from December 30, 2003 to 
January 3, 2004 in the Kerala Institute of Local 
Administration (KILA), Kerala, India

Address H.No. 19, St. No. 1, G 6/3, Islamabad

Phone 051-2277512

Email asg.malik@gmail.com
pdmlwp@af.org.pk

Organization Baidarie

Project Title Reduction in Marital Violence

Address Village & Post Office Roras, Tehsil Sambrial, 
District Sialkot, Sialkot

Phone 052-3505457, 052-3505156

Fax 052-3505156

Email arshidmirza2004@yahoo.co.uk

Organization BNN (Baltistan NGOs Network)

Project Title Gender Equality Resource Centre in Baltistan

Address First Floor, Qazalbash Market, Naya Bazar, P.O. 
Box 614 GPO, Skardu

Phone 05831-53150, 0333-9870807

Fax -

Email kacho_basharat@hotmail.com

Organization BHP Billiton Petroleum

Project Title Entrepreneurship and Marketing Development 
Program

Address H. 42, Khayaban-e-Iqbal, F-7/2, Islamabad

Phone 051-2651365, 111-247-725, 0300-8543074

Fax 051-2651705

Email humera.malik@bhpbilliton.com
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Organization Bargad

Project Title Bridging Skills and Perception Gap in Women 
Employment

Address Flat #1, Nazar Muhammad Plaza, 1st Floor, 
Quaid-i-Azam Avenue, Rahwali, Gujranwala

Phone 055-3864920

Fax 055-3868052

Email abiha@bargad.org.pk

Organization Cavish Development Foundation

Project Title Community Empowerment Through REFLECT 
Methodology for Adult Literacy

Address H. 193-A, St. 36, F-10/1, Islamabad

Phone 051-2212434, 051-2100954
051-2871703

Fax 051-2212434

Email cavishdf@yahoo.com

Organization CWCD (Centre for Women Cooperative Development)

Project Title Sustainable Literacy Program

Address H. No. 169, P-Block
Gulberg-III, Lahore

Phone 042-5840828
042-5853811

Fax 042-5166954

Email cwcd@cwcd.org.pk

Organization CSC (Community Support Concern)

Project Title Integrated Development for Women

Address 319-4-D/1, New Township, Lahore

Phone 042-5123623
042-5120410
0300-4600491

Fax 042-5116343

Email cscpk@brain.net.pk

Organization DCHD (Democratic Commission for Human 
Development)

Project Title Women’s Rights Monitoring & Advocacy 
Program

Address 40-D, Model Town, Lahore

Phone 42-5837370, 042-5854412

Fax 042-5866409

Email dchd_pak@yahoo.com

Organization Dost Welfare Foundation

Project Title Gender equality in legal justice system

Address H. 8 (B-2), Phase 5, Hayatabad, Peshawar

Phone 091-5811914
091-5814181

Fax 091-5818328

Email m.ayub@dostfoundation.org

Page Partners Contact List
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Organization DPMGCS (Development Planning Management 
Graduates Co-ordination Society)

Project Title Gender Equality Awareness and Training

Address 1st Floor, Maree Shopping Center near District 
Council, Sadder, Shikarpur

Phone 071-5004117, 0300-3147080, 021-5874332

Fax -

Email dpmgcs@yahoo.com

Organization ECI (Empowerment through Creative 
Integration)

Project Title Exposure Visit to Sewa, India, of 25 Enterprise 
Activist from Pakistan

Address No. 14, St. 67, G-6/4, Islamabad

Phone 051-2273227, 051-5873484, 0333-5270297

Fax 051-2273514

Email arena@eci.com.pk

Organization First Women Bank Ltd

Project Title Training and Institutional Strengthening of First 
Women Bank (FWB)

Address Dr. Syedna Taher Saifuddin Memorial Foundation 
Building, CL-10/20/2, Beaumont Road, Off Dr. 
Ziauddin Ahmed Road, Civil Lines, Karachi

Phone 021-111-676-767, 021-5657684-9, 021-5657757

Fax -

Email shahid.mughal@fwbl.com.pk

Organization GSSA (Goth Sudhar Sangat Aghamani)

Project Title Support to Alliance Against Sexual Harassment 
(AASHA) Network

Address Buriro House, Theba Road, P.O. & Town Mehar, 
District Dadu, Dadu 

Phone 025-4730530

Fax 025-4730530

Email lgssa67@yahoo.com
sarfrazabbi@yahoo.com

Organization HEAL (Health Education & Literacy Program)

Project Title Women Empowerment through Literacy

Address 58-E (Upper portion)
Ghazni Lane, new Super Town, Lahore

Phone 042-6663144, 0391-4215033, 0333-4237672

Fax 042-5895453

Email heal@wol.net.pk
healtrust_pk@yahoo.com

Organization HERP (Hunza Education Resource Project)

Project Title Gender and Rights within Education 
Development in Hunza Schools

Address Aliabad, Hunza

Phone 05821-55272, 05821-57449

Fax -

Email herphunza@yahoo.com
scoripianshagu@hotmail.com

Reflecting, Learning and Moving Forward
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Organization IDSP (Institute for Development Studies and 
Practice) Pakistan

Project Title Human Resource Development for Gender 
Mainstreaming in Balochistan

Address H. C-32, Railways Housing Society, Joint Road, 
Quetta

Phone 081-2449775, 081-2445192

Fax 081-2445193

Email idsp@idsp.org.pk

Organization IPC (Inter Press Communication)

Project Title Media Support to Women’s Employment

Address B-114, Block 4 A, Journalist’s Society, 
Gulshan-e-Iqbal, Karachi

Phone 021-4812473

Fax 021-4812474

Email ipcn@cyber.net.pk

Organization IRC (Interactive Resource Center)

Project Title Awareness on Social and Economic Rights 
Through Interactive Theatre

Address 102 B, Nowab Town, Lahore

Phone 042-8436004, 042-5313048

Fax 051-2279181

Email irc@interactivetheatre.org.pk

Organization IOM (International Organization for Migration)

Project Title

Address 6, Main Embassy Road, G-6/4, Islamabad

Phone 051-2876948, 051-2824737, 0333-5114911

Fax 051-2822968

Email sahmed@iom.int
sroislamabad2@iom.int

Organization Karwan Community Development Organization

Project Title Advocacy and Campaign Against ‘Wunny’

Address Street Haji Abdul Khaliq Khan, Kalabagh District 
Mianwali, Mianwali

Phone 0459-395760, 0459-395870

Fax 0459-395701

Email riazniazi70@yahoo.com
iqbalanjum2003@yahoo.com

Organization Khoj

Project Title Community Development through Applied 
Education Among Women

Address 53-W, Doctors Colony, Near Thokar Niaz Baig, 
Lahore

Phone 042-7498281, 042-7498269

Fax 042-5421327

Email nasirahabib@yahoo.com

Page Partners Contact List
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Organization KK (Khwendo Kor)

Project Title Gender Equality Program for FATA

Address H. No. 130, Street-4, Sector-K3, Phase-3, 
Hayatabad, Peshawar

Phone 091-5822255, 091-5818589
0303-5960260

Fax 091-5829026, 091-5822255

Email aneela_qamar@yahoo.com

Organization LHRLA (Lawyers for Human Rights and Legal Aid)

Project Title Regional Summit on Foreign Migrant Domestic 
Workers and Follow Up Activities

Address D-1 First Floor, Court View Apartment, Opp. 
Sindh Assembly Building, Court Road, Karachi

Phone 021-5685824, 021-5674031
0300-8252449

Fax 021-5685938

Email lhrla@fascom.com

Organization Khoj

Project Title Participatory Gender Sensitive Curriculum 
Development

Address 53-W, Doctors Colony, Near Thokar Niaz Baig, 
Lahore

Phone 042-7498281, 042-7498269

Fax 042-5421327

Email nasirahabib@yahoo.com

Organization LAFAM (Light of Awareness for Fair 
Advancement of Mankind)

Project Title Diversifying Gender Education

Address Near Primary School Hazara Mohallah, Loralai, 
Balochistan 

Phone 0824-410525, 0824-501556, 0824-410399

Fax 0824-410525

Email lafam_li@yahoo.com

Organization LHF (Light Home Foundation)

Project Title Women Health, Education and Forestation 
Development Program

Address St. 13, Majeed Abad Bejli Ghar, P.O. Box 71 GPO, 
Mardan

Phone 0937-865161, 0300-9175358

Fax 0937-875161

Email lhfmrd@hotmail.com

Organization MSS (Marie Stopes Society)

Project Title Women’s Centre for Trainingand Trading

Address 21-C Commercial Area, Old Sunset Boulevard 
DHA -II, Karachi

Phone 021-5389125-8, 051-9205702

Fax 021-5803262

Email Marie.stopes@msspk.org

Reflecting, Learning and Moving Forward
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Organization MEWS (Muslim Education Welfare Society)

Project Title Empowering Local Body Councillors

Address 62-B, Sector 2, Khayaban-e-Sir Syed, 
Rawalpindi

Phone 51-4412262, 051-4451836, 0333-5215173

Fax -

Email mewspk@hotmail.com

Organization Mukhtar Mai Women Welfare Organization 
(MMWWA)

Project Title Mukhtar Mai Girls’ Model High School

Address Mouza Meerwala, Tehsil Jattoi, District 
Muzaffargarh

Phone 066-2001236, 0300-7484261

Fax -

Email mukhtarmaiwwo@gmail.com

Organization Nomad

Project Title A Video Festival on Human Rights - Sixteen 
Days of Activism Against Violence, November 25 
to December 10, 2002

Address H. 383, 8th Avenue, F-8/3, 
Islamabad

Phone 051-2262502

Fax 051-2262504

Email anhyat@hotmail.com

Organization OWP (Orangi Welfare Project)

Project Title

Address Plot No. M-2990, Street No. 5, Ali Nagar, Sec 
11-1/2 Orangi Township, Karachi 

Phone 021-6668267

Fax 021-6658039
021-6665696

Email orangiwelfare@hotmail.com

Organization PSWS (Pak Social Welfare Society)

Project Title Awareness and Capacity Building of Women 
Workers in the Bangle Making Industry

Address H. No. 174/92 Naseer Mansion, Hali Road, 
Hyderabad

Phone 022-3881042, 0300-3067394

Fax 022-3881042

Email ghaffarsherani@hotmail.com

Organization PVDP (Pakistan Village Development Program)

Project Title Strengthening Grassroots Institutions for 
Women Empowerment

Address H. 10/A, Hadi Lane, Old Bara Road, University 
Town Opp. VIP Guest House, Peshawar

Phone 091-5846604, 0300-5902229

Fax 091-5846605

Email vdp@brain.net.pk

Page Partners Contact List
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Organization PAVHNA (Pakistan Voluntary Health & 
Nutrition Association)

Project Title Capacity Development of Reproductive Health 
Program

Address 9-C, 18 Commercial Street, Phase II, Extension, 
DHA, Karachi

Phone 021-5801401-3, 0333-2313102, 0303-7286066

Fax 021-5887859

Email pavhna@super.net.pk

Organization PartVDP (Participatory Village Development 
Programme)

Project Title Socio-Economic Empowerment through Poverty 
Reduction Model

Address Bungalow No. B-3, Block 4, HDA Housing 
Scheme, Phase 2, North Qasimabad, Hyderabad

Phone 022-3001451, 0300-2500295

Fax -

Email pvdpthar@yahoo.com

Organization PPF (Pakistan Press Foundation)

Project Title Media and Violence Against Women

Address Press Centre, Shahrah Kamal Ataturk, 
Karachi

Phone 021-2633215
021-2628729

Fax 021-2217069

Email ppf@cyber.net.pk

Organization PCDP (Participatory Community Development 
Program)

Project Title Empowerment of Agri based women through 
capacity building program

Address Outside Katchery Gate near Kurram Model 
School, Circular Road, Bannu 

Phone 0928-620089

Fax -

Email pcdp_organization@yahoo.com

Organization PLS (Punjab Lok Sujag)

Project Title Gender profiling 3 rural districts

Address 107 Ali Block, New Garden Town, Lahore

Phone 042-5848157, 040-4550763

Fax 042-5848157

Email sujag.lhr@lokpunjab.org
shafiqbutt@lokpunjab.org

Organization RAHM

Project Title Gender Equality, Islam and Development in the 
Pakistan Context

Address Block No. 11, Mian Chambers, 3 Temple Road, Lahore

Phone 042-6300304, 0333-4263917

Fax 042-7587263

Email mgilani21@hotmail.com

Reflecting, Learning and Moving Forward
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Organization Roots for Equity

Project Title Right to Livelihood: A model for women’s 
economic empowerment

Address B-260, Block No. 6, KDA Scheme No. 24, 
Gulshan-e-Iqbal, Karachi

Phone 021-4984409, 0300-3343563

Fax 021-4989203

Email roots@super.net.pk

Organization Rozan

Project Title Mental and Emotional Health of Women - Zeest

Address No. 68-B, Street No. 25, F-10/1, 
Islamabad

Phone 051-2215364
051-2215365

Fax 051-2215366

Email rozan@comsats.net.pk

Organization Sarsabz Foundation

Project Title Entrepreneurship Development for Economic 
Empowerment of Women

Address 616-A, Peoples Colony No. 01, Faisalabad

Phone 041-8545617
 041-8001025

Fax 041-8545617

Email Sarsabz.rc@gmail.com

Organization Sangtani Women Rural Development 
Organization

Project Title Rajanpur Gender Project

Address P.O. Box No. 13, C/o Javaid Autos Dara Machli 
wala, Tehsil & District Rajanpur, Rajanpur

Phone 0604-683251 res
0604-688997

Fax -

Email Nbj_baloch@yahoo.com

Organization SRSP (Sarhad Rural Support Programme)

Project Title Empowerment through Entrepreneurship 
Development

Address 129 Defence Officers’ Colony, St. 8, Peshawar

Phone 091-5274540, 091-9211417
0300-590998

Fax 091-5276734

Email srsc@brain.net.pk

Organization Shirkat Gah, Lahore

Project Title Ensuring Women’s Reproductive Health and 
Rights through Empowerment Programme

Address 68-Tipu Block, New Garden Town, Lahore

Phone 042-5836554, 042-5862448

Fax 042-5860185

Email khawar@sgah.org.pk
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Organization SPNF (South Punjab NGOs Forum)

Project Title Eliminating Discrimination and Violence Against 
Wome

Address H. 12, Block-H, Shah Rukan-e-Alam Colony, 
Multan

Phone 061-6772995

Fax 061-6772996

Email southpnf@yahoo.com

Organization SDPI (Sustainable Development Policy 
Development Institute)

Project Title Gender digital divide in rural Pakistan – To 
measure and to bridge it

Address No. 3, UN Boulevard, Diplomatic Enclave 
G-5, Islamabad

Phone 051-2277146, 051-2278134

Email uzma@sdpi.org

Organization TF (Takhleeq Foundation)

Project Title Capacity Building of Community Workers in 
Sindh

Address H. 287, St. 18, Block III, Sharafabad, 
Bahadurabad near PTV Station, Karachi 

Phone 021-4935063, 0333-2110863

Fax 021-4946917

Email myaqub@super.net.pk

Organization LSRDA (Lower Sindh Rural Development 
Association)

Project Title

Address Rattanabad, Deh Kak, Mirpurkhas-69000, P.O. 
Box 75, Mirpurkhas, Mirpurkhas

Phone 0233-200121, 0233-861121, 0300-3301021

Fax 0233-863123

Email lsrda@yahoo.com

Organization KK (Khwendo Kor)

Project Title Gender Equality Program for FATA

Address H. No. 130, Street-4, Sector-K3, Phase-3, 
Hayatabad, Peshawar

Phone 091-5822255, 091-5818589
0303-5960260

Fax 091-5829026, 091-5822255

Email aneela_qamar@yahoo.com

Organization Uks

Project Title HIV/AIDs Awareness for Indigenous Media in 
Pakistan.

Address H. 10 (Upper portion), St. 71
F-8/3, Islamabad

Phone 051-7111419, 051-2850906

Fax 051-2800034

Email uks@comsats.net.pk
uks_kashif@hotmail.com

Reflecting, Learning and Moving Forward
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Organization Ministry of Women Development (MOWD), 
Islamabad

Project Title 48th Session of the Commission on the Status of 
Women, 1-12 March 2004, New York

Address Ministry of Women Development, State Life 
Building No. 5, Blue Area, Islamabad

Phone 051-9206328

Fax 051-9201083

Email bahramlyallpore@yahoo.com

Organization SDPI (Sustainable Development Policy 
Development Institute)

Project Title 9th Sustainable Development Conference

Address No. 3, UN Boulevard, Diplomatic Enclave 
G-5, Islamabad

Phone 051-2277146, 051-2278134

Email uzma@sdpi.org

Organization UNDP Gender Support Programme

Project Title Gender main streaming in planning & 
development devision 

Address H. 4-B, Street 29 
F-7/1, Islamabad

Phone 051-2653760, 051-2652551

Fax 051-2652551

Email Sajid.baloch@undppartners.org.pk

Organization Disabled Peoples International Pakistan Sindh 
Chapter

Project Title

Address 23-B, 5th Central Lane Defence Housing 
Authority, Phase-II Karachi – 75500 

Phone 021 5897092, 021 5396994

Fax 021-5837542

Email mansuri@cyber.net.pk

Organization Simorgh, Lahore

Project Title Engendering Rights: Judicial Education on 
Equality Issues

Address 2/7-Fountain Corner, Canal Park P.O. Box 3328, 
Gulberg II Lahore - 54660

Phone 042-5757195, 042-5750879

Fax 042-5750879

Email simorgh@brain.net.pk

Organization Ethnomedia

Project Title

Address H.No. 202, St. No. 46 
F 11/3, Islamabad

Phone 051-2298952

Fax -

Email samarminallah@yahoo.com
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Organization KK (Khwendo Kor)

Project Title Masawat

Address H. No. 130, Street-4, Sector-K3, Phase-3, 
Hayatabad, Peshawar

Phone 091-5822255, 091-5818589
0303-5960260

Fax 091-5829026, 091-5822255

Email aneela_qamar@yahoo.com

Organization UNIFEM

Project Title Gender main streaming in planning & 
development devision

Address House 6, Street 2 
F 8/3 Islamabad

Phone 051 111 937 937 ext 3636

Fax 051-2655015

Email Alice.shackelford@unifem.org

Reflecting, Learning and Moving Forward

Organization Karwan Community Development Organization

Project Title Combating Customary Violence Against Women

Address Street Haji Abdul Khaliq Khan, Kalabagh District 
Mianwali, Mianwali

Phone 0459-395760, 0459-395870

Fax 0459-395701

Email riazniazi70@yahoo.com
iqbalanjum2003@yahoo.com
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